
 

Lawyer Demographics

  Partner/Member Associates Counsel Non-traditional Track/Staff Attorneys Summer Associates
 Men 13 12 4 0 1 
 Women 6 13 3 0 4 
 Total 19 25 7 0 5

Hispanic/Latino Men 0 1 0 0 0 
Women 0 0 0 0 0 

White Men 10 9 4 0 1 
Women 5 10 2 0 2 

Black/African American Men 0 0 0 0 0
Women 0 0 0 0 1 

Native Hawaiian/Other Pacific Islander Men 0 0 0 0 0
Women 0 0 0 0 0 

Asian Men 2 2 0 0 0 
Women 1 3 1 0 1 

American Indian/Alaska Native Men 0 0 0 0 0
Women 0 0 0 0 0

2 or more races Men 1 0 0 0 0
Women 0 0 0 0 0

Persons with Disabilities Men 0 0 0 0 0
Women 0 0 0 0 0

Openly LGBT Men 1 2 0 0 1
Women 1 0 0 0 0

Veteran Men 0 0 0 0 0
Women 0 0 0 0 0

  

 

Sidley Austin LLP
(www.sidley.com)

Basic Information 
555 California Street
20th Floor
San Francisco, CA 94104
Organization Size: 1926
Office Size: 62
Hiring Attorney:
Ms. Irene Yang 

Recruiting Contact:
Ms. Susan McGrady
West Coast Legal Recruiting Director
555 California Street, Suite 2000
San Francisco, California (CA) 94104
United States
Phone: 213 896 6855
smcgrady@sidley.com 

Compensation & Benefits 
2018 compensation for entry-level lawyers ($/year) 190,000
Summer Compensation  
2018 compensation for Post-3Ls ($/week) 3,700
2018 compensation for 2Ls ($/week) 3,700
2018 compensation for 1Ls($/week) 3,700

Partnership & Advancement 
Does the firm have two or more tiers of partner? No
If no, how many years is the partnership track? 8-9

Pro Bono/Public Interest
Mark Herzog
Pro Bono Counsel
202-736-8339
mherzog@sidley.com
Is the pro bono information indicated here firm-wide or
specific to one office?

Firm-wide

% Firm Billable Hours last year 3.9
Average Hours per Attorney last year 67
Percent of associates participating last year 82.2%
Percent of partners participating last year 40.5%
Percent of other lawyers participating last year 36.5%

Professional Development
Evaluations Semi-annual
Does your organization use upward reviews to
evaluate and provide feedback to supervising lawyers?

No

Rotation for junior associates between
departments/practice groups?

No

Is rotation mandatory? No
Does your organization have a dedicated professional
development staff?

Yes

Does your organization have a coaching/mentoring
program

Yes

Does your organization give billable hours credit for
training time?

No
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General Practice Areas

GENERAL PRACTICE AREAS EMPLOYER'S PRACTICE
GROUP NAME

NO. OF
PARTNERS/MEMBERS

NO. OF
COUNSEL

NO. OF
ASSOCIATES

NO. OF
NON-TRADITIONAL
TRACK/STAFF
ATTORNEYS

Business, Corporate Corporate 4 2 8 0 
Banking, Finance Global Finance 1 0 1 0 
Litigation Litigation 9 2 12 0 
Intellectual Property Litigation - Intellectual

Property 
3 3 4 0 

Banking, Finance Securities & Derivatives
Enforcement & Regulatory 

1 0 0 0 

Business, Corporate Capital Markets 1 0 0 0 

HIRING & RECRUITMENT

 Began Work In Expected
LAWYERS 2016 Prior Summer Associates 2017 Prior Summer Associates 2018
Entry-level
Entry-level (non-traditional track)
Lateral Partners
Lateral Associates
All Other Laterals (non-traditional track)
Post-Clerkship
LL.M.s (U.S.)
LL.M.s (non-U.S.)
SUMMER      
Post-3Ls
2Ls
1Ls

Number of 2017 Summer 2Ls
considered for associate offers

4

Number of offers made to summer
2L associates

4

General Hiring Criteria Sidley seeks candidates with distinguished academic and personal backgrounds who exhibit the ability to excel in a
professional environment; information about specific hiring criteria is on file in law school placement offices.

Diversity & Inclusion
Diversity Contact: Ms. Sally Olson 
Diversity Website/URL: http://www.sidley.com/diversity

Organization Narrative
THE FIRM: Sidley Austin LLP, with offices in North America, Europe, Asia and Australia and approximately 2,000 lawyers, is one of the largest law firms in the
world. Our diversified global practice encompasses the entire spectrum of corporate, transactional, litigation and governmental matters. Nationwide and
throughout the world, Sidley Austin LLP prides itself on the breadth of its practice and the quality of its representation of an extraordinary client base, including
many of the world's leading industrial enterprises, financial institutions, professional firms, health care providers and media and communications companies, as
well as governmental and public entities and sovereign nations. 

THE SAN FRANCISCO OFFICE: Established in 1971, Sidley’s San Francisco office, with approximately 51 lawyers, combines the benefits of a long-standing
local presence with the resources of a global law firm. 

Sidley’s office in San Francisco helps innovation-driven clients succeed in the increasingly competitive marketplace. Our partners comprise market-leading
practitioners across the range of core disciplines important to companies in the region. We also harness the resources and experience of practices from the
firm’s global reach, which encompasses 20 offices in the U.S. (including Silicon Valley), Europe and Asia. Respected rankings organizations such as Chambers
USA (2015) report that our San Francisco team “provide[s] the highest-class service,” is “very solution-oriented” and is “terrific ... top to bottom.” 

Our litigation lawyers are involved in all forms of business litigation, including complex commercial, securities, white collar defense and antitrust litigation. We
also handle a broad range of securities matters, including representing issuers, directors and officers, accounting firms, investment banks and brokerage firms,
in securities class actions, SEC and FINRA investigations and enforcement matters. 

Our intellectual property lawyers represent clients in patent, trade secret, copyright and trademark lawsuits in California and nationwide. We trace our
connections back to the earliest days of Silicon Valley. We represent both emerging technology and Fortune 500 companies, locally and throughout the world,
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connections back to the earliest days of Silicon Valley. We represent both emerging technology and Fortune 500 companies, locally and throughout the world,
with special focus on Asia Pacific region. We also have extensive experience in Section 337 unfair trade practice cases before the International Trade
Commission. 

Lawyers in San Francisco also provide a full range of capital markets, M&A and general corporate services. We have extensive experience handling IPOs and
add-on offerings, convertible and other equity-related securities, investment grade and high yield debt, PIPES and registered direct offerings, structured notes
and other indexed securities, REIT financings and preferred and trust preferred securities. We have a robust M&A practice, representing buyers and sellers of
public and private companies, private equity firms, boards of directors and financial advisors. We provide a full range of legal services to hedge fund clients, and
advise NYSE and NASDAQ-listed companies on a comprehensive range of corporate governance, reporting and other matters. 

We have represented a principal party in a number of “first of their kind” structured finance transactions, including the first conventional mortgage pass-through
financing, the first automobile lease securitization involving a titling trust and the first tobacco litigation settlement securitization. 

Sidley’s Global Life Sciences practice, composed of lawyers who work closely with each other in the United States, Europe and Asia, counsels clients on the full
array of issues, including challenges manufacturers face throughout the life cycle of their products. The firm litigates and arbitrates on their behalf around the
globe; defends them in criminal and civil government enforcement actions; assists on strategic transactions; and represents their interests in legislative and key
regulatory agencies. 

NEW ASSOCIATES: In addition to a firmwide orientation, many of the practice groups provide additional group-specific orientation and training. Other
opportunities include the Litigation Skills Program and "Corporate College." We engage in detailed, semiannual reviews of each associate's performance,
progress toward partnership, and overall growth as an attorney. We normally begin considering associates for partnership during their eighth or ninth year.
Progress toward partnership is determined on an individual basis and may vary among associates graduating in the same year. 

SUMMER PROGRAM: Our summer associate program is designed to acquaint students with our legal practice, the people in our office, and the city of San
Francisco. Summer associates are given assignments generated by each work group. Assignments include research and writing projects, drafting of documents,
participation in or attendance of client conferences, negotiations, closings, depositions and court appearances. 

PRO BONO: The San Francisco office has a long-standing commitment to pro bono work and is currently engaged in multiple pro bono projects. Along with
lawyers across the firm, lawyers in the San Francisco offices devote hundreds of hours participating in the Capital Litigation Project through which Sidley
lawyers represent Alabama death row inmates in post-conviction proceedings. Lawyers in San Francisco and throughout the firm also represent applicants for
asylum as part of Sidley's Asylum Project. The Firm supports the ABA pro bono standard of striving to spend 60 hours per lawyer on pro bono matters.

NALP is committed to helping make the legal profession accessible to all individuals on a non-discriminatory basis. NALP is opposed to discrimination
based upon actual or perceived gender, age, race, color, religion, creed, national or ethnic origin, disability, sexual orientation, gender identity and
expression, genetic information, parental, marital, domestic partner, civil union, military, or veteran status.

  For more details, visit www.nalpdirectory.com NALP Copyright 2018


