
 

Lawyer Demographics

  Partner/Member Associates Counsel Non-traditional Track/Staff
Attorneys

Summer Associates

 Men 123 389 59 0 68 
 Women 25 303 34 0 91 
 Total 148 692 93 0 159

Latinx Men 5 18 1 0 1 
Women 0 15 1 0 4 

White Men 107 269 50 0 46 
Women 20 153 23 0 50 

Black or African American Men 1 13 0 0 2
Women 0 11 0 0 6 

Native Hawaiian or Other Pacific
Islander

Men 0 0 0 0 0
Women 0 0 0 0 0 

Asian Men 9 81 6 0 15 
Women 5 116 10 0 17 

Native American or Alaska Native Men 0 0 0 0 0
Women 0 1 0 0 2

2 or More Races Men 1 8 1 0 2
Women 0 7 0 0 3

Persons with Disabilities Men NC NC NC 0 0
Women NC NC NC 0 3

LGBTQ Men 3 31 2 0 5
Women 0 7 1 0 3

  

 

Davis Polk & Wardwell LLP
(http://careers.davispolk.com/)

Basic Information 
Davis Polk Firm-wide
Organization Size: 1079
Office Size: 997
Hiring Attorney:
Mr. Warren Motley 
Hiring Attorney #2:
Mr. Maurice Blanco 

Recruiting Contact:
Mr. Cristobal Modesto
Director of Legal Recruiting
450 Lexington Avenue
New York, New York (NY) 10017
United States
Phone: 212-450-4768
cristobal.modesto@davispolk.com 

Compensation & Benefits 
2016 compensation for entry-level lawyers ($/year) 180,000
Summer Compensation  
2016 compensation for Post-3Ls ($/week) 3,500
2016 compensation for 2Ls ($/week) 3,500
2016 compensation for 1Ls($/week) 3,500

Partnership & Advancement 
Does the firm have two or more tiers of partner? No
If no, how many years is the partnership track?
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Pro Bono/Public Interest
Sharon Katz & Amy Rossabi
Special Counsel for Pro Bono & Pro Bono Coordinator
212-450-4000
sharon.katz@davispolk.com
Is the pro bono information indicated here firm-wide or specific to one office? Firm-wide
% Firm Billable Hours last year
Average Hours per Attorney last year
Percent of associates participating last year
Percent of partners participating last year
Percent of other lawyers participating last year

Professional Development
Evaluations Annual
Does your organization use upward reviews to evaluate and provide feedback to supervising lawyers? Yes
Rotation for junior associates between departments/practice groups? Yes
Is rotation mandatory? No
Does your organization have a dedicated professional development staff? Yes
Does your organization have a coaching/mentoring program Yes

HIRING & RECRUITMENT

 Began Work In Expected
LAWYERS 2014 Prior Summer Associates 2015 Prior Summer Associates 2016
Laterals 47 52 25- 35
Laterals (non-traditional track)
Post-Clerkship 17 12 19 11 15
Entry-level 103 98 97 86 121
Entry-level (non-traditional track)
LL.M.s (U.S.) 0 2 1
LL.M.s (non-U.S.) 7 7 5
SUMMER      
Post-3Ls 0 0 0 0 0
2Ls 119 1 128 2 159
1Ls 2 0 1 0 2

Number of 2015 Summer 2Ls considered
for associate offers

133

Number of offers made to summer 2L
associates

133

General Hiring Criteria Davis Polk seeks to hire applicants with outstanding academic and non-academic achievements, personal
skills, creativity, and the willingness to take initiative.

General Practice Areas

GENERAL PRACTICE AREAS EMPLOYER'S
PRACTICE
GROUP NAME

NO. OF
PARTNERS/MEMBERS

NO. OF
COUNSEL

NO. OF
ASSOCIATES

NO. OF
ENTRY-LEVEL
PLACEMENTS
IN THIS
PRACTICE
AREA LAST
YEAR

NO. OF
NON-TRADITIONAL
TRACK/STAFF
ATTORNEYS

Business, Corporate Corporate 95 82 414 
Litigation Litigation 38 21 210 
Tax Tax 13 4 48 
Trusts and Estates Trust & Estates 2 2 4 

Davis Polk & Wardwell LLP
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Diversity & Inclusion
Diversity Contact: Ms. Erica Tucker 
Diversity Website/URL: http://www.davispolk.com/diversity/

Organization Narrative
Davis Polk is a global law firm with more than 800 lawyers in our offices in New York, Menlo Park, Washington DC, São Paulo, London, Paris, Madrid, Hong
Kong, Beijing and Tokyo. Since its founding more than 160 years ago, the firm has advised a broad range of leading domestic and international clients on their
largest and most complex business and financial transactions and their most sensitive, high-stakes litigation matters. 

Our clients are industry leaders and represent the financial services, health care, energy, technology, media and telecommunications, consumer products,
metals and mining, professional services, manufacturing and retail sectors, among others. Our lockstep compensation structure – which is increasingly rare
among today’s global law firms – and our firm culture promote a cooperative and team-oriented environment that enables us to utilize every necessary firm
resource to pursue our clients’ goals. 

Known for our skillful work in highly complex matters that are critical to our clients, we offer high levels of excellence and breadth across all our practices,
spanning capital markets, M&A, litigation, financial institutions, credit, insolvency and restructuring, tax, investment management and other specialty areas. 

Recognized worldwide as one of the world’s premier law firms, we have a truly global practice with significant international capital markets, M&A and litigation
experience, with more than 50% of the firm’s clients based outside of the United States. 

Among the many awards and top rankings that we have garnered globally, for the past three years, Law360 has named Davis Polk “M&A Practice Group of the
Year,” and in 2015, we ranked third in global M&A (all proposed deals), according to Thomson Reuters. And, for the ninth consecutive year, Davis Polk ranked
first in more Global and U.S. capital markets categories than any other firm, according to Bloomberg. 

Our lawyers continue to be involved in industry-impacting matters, and in 2015 advised on such significant corporate transactions as: 
• First Data’s $2.6 billion IPO of Class A common stock and NYSE listing, the largest U.S. IPO in 2015 
• Visa’s $16 billion SEC-registered notes offering, the largest-ever debt securities offering by a financial technology company 
• General Electric’s splitoff of Synchrony Financial, the largest equity exchange offer ever completed 
• Aena’s €4.3 billion Rule 144A/Regulation S IPO and Spanish listing, the largest IPO in Europe since 2011 and the second-largest in Spanish history 
• Legend Holdings’ $2 billion Rule 144A/Regulation S IPO and HKSE listing ? this complex cross-border transaction involved collaboration from Davis Polk’s
Hong Kong, Beijing, London, New York and Washington DC offices 
• Broadcom’s $37 billion acquisition by Avago Technologies, the largest announced M&A transaction in the history of the semiconductor industry 
• Syngenta’s $45 billion pending acquisition by ChemChina, the largest proposed Chinese outbound transaction 

Davis Polk’s global enforcement and litigation practice – anchored by teams in New York, Hong Kong, London, Menlo Park, Paris and Washington DC – offers
clients a platform that combines our experience and reputation in cross-border regulatory enforcement and complex litigation with an integrated team to support
clients around the globe. 

Our litigators routinely represent clients in trials, criminal and regulatory investigations, congressional inquiries, arbitrations, hearings, appeals and crisis
management situations. The firm’s broad-based practice encompasses matters involving securities litigation and enforcement, antitrust, white collar crime,
FCPA, mass tort and products liability, acquisition-related litigation, banking litigation, insolvency and restructuring, directors’ and officers’ liability, professional
liability, commercial arbitration, tax controversy and intellectual property. 

For more than a decade, Davis Polk has been ranked Band 1 by Chambers USA for Antitrust, General Commercial, Securities Litigation and White Collar Crime.
Our Antitrust Group has also been named “Competition Group of the Year” by Law360 four of the last five years. 

Recent litigation matters include advising: 
• FIFA: Conducting an internal investigation for a major financial institution that has transacted with parties involved in the ongoing FIFA prosecution. 
• Benchmark Manipulation: Advising multiple banks in connection with the widely reported antitrust investigations and parallel civil litigation into benchmarking
manipulations (FX, LIBOR and ISDAfix). 
• Facebook: Counsel to each of the 33 underwriters of the Facebook IPO against various securities law claims brought by shareholders. 
• Con Edison: Counsel to Con Ed in connection with high-stakes commercial litigation and investigations arising out of various steam pipe eruptions, gas
explosions and Superstorm Sandy. 
• Comcast: Achieved back-to-back wins for Comcast in patent litigation against Sprint; a $27.6 million jury verdict in favor of Sprint was overturned and a $7.5
million jury verdict in favor of Comcast was upheld. 
• Clearstream Banking: Obtained a landmark settlement between Clearstream and the OFAC which included a reduction of more than 50% from the originally
contemplated penalty. 

Davis Polk is a diverse firm, and our lawyers come from 46 countries, collectively speaking more than 45 languages. Nearly 38% of our lawyers are diverse or
LGBT, and 44% of our associates and 17% of our partners are women. Davis Polk consistently ranks in the top 20 firms among all AmLaw 100 and 200 firms in
The American Lawyer's "Diversity Scorecard." 

The culture at Davis Polk is one of flexibility and responsibility and relies on teamwork. Associates work closely with partners and receive client-facing
responsibility early in their tenure here while gaining experience across a broad spectrum of legal matters. At any given time, dozens of the firm’s associates are
on six-month to two-year assignments at one of our overseas offices. 

Our pro bono program is a critical component of the overall work that we do. Davis Polk lawyers are encouraged to commit firm time and resources to pro bono
matters in which they are interested. 
The firm’s dedicated pro bono staff works closely with our Pro Bono Committee to expand the firm’s pro bono portfolio, enhance the training and supervision of
associates in trial work and other matters, and to ensure that Davis Polk maintains its leadership position in the pro bono community. 

In 2015, Davis Polk lawyers devoted numerous hours to pro bono work. Many additional organizations recently honored Davis Polk and its lawyers publicly for
our pro bono work in 2015, including The Innocence Project, The Legal Aid Society and Sanctuary for Families. 

Our summer program is primarily for students who have completed at least two years of law school and are interested in post-law school employment at Davis



Polk. Summer associates are encouraged to work on matters in all of the practice areas of interest to them. Two associates, who take leave of their regular
practices to plan and run the program, coordinate the distribution of work assignments to the summer class. The summer coordinators meet with each summer
associate on a regular basis throughout the program to discuss practice areas of interest and they design a realistic and exciting work experience for each
summer associate. During the summer, select summer associates have the opportunity to spend 4 weeks working in one of our overseas offices and some also
split their summer with the Menlo Park or Washington DC office. Davis Polk’s summer program also offers over 20 formal training and practice area programs
and overviews. 

Additionally, the program also includes a wide range of cultural and social events designed to introduce summer associates to the city at large and foster and
develop relationships with lawyers at the firm. 

For more information, please visit our website at www.davispolk.com.

NALP is committed to helping make the legal profession accessible to all individuals on a non-discriminatory basis. NALP is opposed to discrimination
based upon actual or perceived gender, age, race, color, religion, creed, national or ethnic origin, disability, sexual orientation, gender identity and
expression, genetic information, parental, marital, domestic partner, civil union, military, or veteran status.

  For more details, visit www.nalpdirectory.com NALP Copyright 2023


